
RESPONSE FROM THE FEDERATION OF METHODIST SCHOOLS ALUMNI 
ASSOCIATIONS OF MALAYSIA [FMSAAM] 

PREAMBLE 

FMSAAM would firstly, like to thank the Minister of Education for disseminating 
the contents of the Malaysia Education Blueprint (2013-2025) and the 
opportunity for us as stakeholders of the education cause and our alma mater to 
provide some constructive feedback. 

FMSAAM draws its membership from alumni associations of the 70 Methodist 
Schools throughout Malaysia. 

The Methodist Schools have a long and distinguished history of contributions 
and achievements in the field of education in our country. Many of our schools 
have  provided yeomen service in meeting the educational aspirations of the 
community for over a 100 years, e.g. MBS Penang founded in 1891, Ipoh ACS 
1895, Ipoh MGS 1897, MBS KL 1897 and MGS KL 1896. 

The Methodist education model has proven to be an effective and cost-efficient 
one nurturing a high multiple of hundreds of thousands of Malaysian students 
over the years. It has produced a very large pool of personalities, sportsmen / 
sportswomen and brilliant students (many of whom hailed from financially poor 
and modest family background) who have gone on to achieve outstanding career 
contributions in our country and overseas – in industries, commerce, banking, 
the professions, the academia, the arts and sciences, the government service, 
politics and international agencies. As a matter of traditions, its education model 
subscribes fully to the system aspirations embedded in the present Education 
Blueprint, viz. Access, Equity, Quality, Efficiency and Unity. 

Through their rich heritage and legacies of ethos, character and traditions, the 
Mission Schools in our country provide a niche education contribution that helps 
forge nation building amidst diversity. The success of the Mission School 
education and character-building role is prominently reflected in the leadership 
roles assumed by each and every generation of graduates in various fields. Please 
see Resolution No. 7 in the Memorandum dated 26th July 2012 submitted by The 
Federation of Councils of Christian Mission Schools Malaysia to the Deputy Prime 
Minister-cum-Minister of Education through YB Tan Sri Bernard Giluk Dompok, 
Cabinet Minister (prior to the Malaysia Education Blueprint Consultative 
Process). 

FMSAAM together with its counterpart alumni associations, takes pride in 
aspiring to ensure that the Mission Schools (including those founded by various 
other Church denominations) of which there are 438 will continue to operate 
into the next century and long thereafter. Very importantly, we should like to see 
the Mission Schools be given every opportunity to realize their fullest potential 
in contributing to the manpower development of our country at this critical time 
when globalisation increasingly exerts pressure on our competitiveness in the 
market place.  



We summarise below the various key points which adoption will restore the 
Mission Schools alongside other preferred and selected schools in our country to 
its fullest capacity to play a major role in up scaling our schools into centres of 
academic excellence but at fractionally much lower costs than the Government-
sponsored elite schools (MRSM, etc). 

KEY CONSIDERATION #1: EQUITABLE FUNDING FOR MISSION SCHOOLS 

Mission Schools, notwithstanding its heritage and special character, serve the 
entire population – irrespective of race, colour and religion – without 
discrimination and without any obligation on the part of the students to 
subscribe to the Christian faith. This conforms to the Education Blueprint core 
aspirations of Access, Equity and Unity. In this sense, any distinction between 
National and National Type schools blurs as Mission Schools are opened to all. 
Students in Mission Schools are Malaysian citizens of all ethnic groups, many of 
their parents are tax payers with no exception, therefore it is most inequitable 
that they should be discriminated against by the very limited financial assistance 
provided by the Government to the Mission Schools they attend.  

Other than the payment of salaries for the school authority and teaching staff 
and subsidy of utility bills, Mission Schools should be allocated the same grant-
in-aid / per capita funding as National Schools, including for fixed assets and 
facilities upkeep and repairs and for new facilities, on an ongoing recurrent 
basis. We call on the Government to accord Mission Schools the same status as 
National Schools in paying the entire utility bills which we understand is via the 
Bulk Payment System (Sistem Pembayaran Pukal). 

KEY CONSIDERATION #2: BRINGING BACK SCHOOL HOSTELS 

Government funding is requested to enable former school hostels in Mission 
Schools to be brought back into operation and managed by the school authority. 

Mission Schools as mentioned above have traditionally by their all-inclusive 
enrolment approach provided equal opportunity within the schools especially to 
both promising bumiputra and non-bumiputra from the urban poor category, 
rural villages, agricultural estates and smaller towns.  

The re-establishment of multi-racial hostels in leading Mission Schools such as 
the former Horley Hall in Ipoh ACS is an effective way of overcoming the “urban-
rural, socio- economic and gender achievement gaps”. By this means, students 
from more distant locations, even East Malaysia, can have the opportunity to 
attend a good school, benefit from the role-modeling set by their fellow hostel 
mates, collectively get to understand each other and thus forge the spirit of unity 
advocated in the Blueprint. 

 

KEY CONSIDERATION #3: RECOGNITION AND IMPORTANCE OF ROLE OF 
BOARD OF GOVERNORS / MANAGERS 

The Blueprint does not make any mention of the role of Boards of Governors (for 
secondary schools) and Board of Managers (for primary schools) respectively 



which are prevalent in Mission Schools. Such Boards are well manned by alumni 
and other representatives with strong business and professional background 
and have an impassioned interest in education and in the welfare of their alma 
mater, her teachers and students.  

It is imperative that recognition be given to these stakeholders who will have a 
vital role to play in regard to governance, management and school policy in the 
context of the funding and the autonomy now sought in this feedback. 

KEY CONSIDERATION #4: TEACHING IN ENGLISH 

Without affecting the importance of the National Language, the teaching of 
English as a language, the study of English Literature, the teaching of 
Mathematics and Science in English and ICT study should be enhanced and 
placed within the autonomy to be accorded to Mission Schools. The Mission 
Schools could at the appropriate time make a start in preparing their interested 
students to attempt some of these subjects at the IGCSE examinations, evolving 
later in the case of selected premier Mission Schools in state capitals into 
adopting a full-fledged IGCSE, A-Level or IB syllabus. 

KEY CONSIDEARATION #5: LANGUAGE PROFICIENCY 

In light of global competition, globalization, work mobility and the growing 
significance of the language economy, both numeracy and language skills are 
vital adjuncts to thinking abilities. Mission Schools should be allowed to offer 
classes in the Pupil’s Own Language, especially where this has widespread 
business application and relevance. 

KEY CONSIDERATION #6: TRUST SCHOOL STATUS 

Leading Mission Schools with a strong past performance track record, 
impeccable heritage and dedicated alumni support should be qualified to apply 
for and be accorded Trust School status or be allowed to operate as a non-profit 
entity with full autonomy. They should be free to exercise their discretion in 
offering suitable vocational subjects in their syllabus. 

KEY CONSIDERATION #7: WIDER AUTONOMY TO ENHANCE PERFORMANCE 

Mission Schools should be accorded autonomy in these areas many of which up 
to the ‘70s have been contributory to the strong academic, sports and extra-
curricular achievements recorded by Mission Schools:  

(a) Sourcing of model and highly effective teachers including from abroad  
(b) Appointment of School Principals, Senior Assistants and teachers 
(c) Performance of teachers, their promotion, deployment and transfer 
(d) Greater say over student enrolment, beyond the existing10% 
(e) Evaluation of principals and teachers based on students educational, 

sports and extra-curricular outcomes 
(f) Engagement of experience, high performing retired teachers 
(g) Dismantling the district level education office to remove a level of 

bureaucracy and allow the school heads flexibility and space to bring 



innovation, creativity and inspired leadership to bear on the 
performance of their schools 

(h) Principals and teachers who have opted earlier to retire at the age of 56 
are to be allowed to rescind that option and continue serving (many of 
them are at their prime and the current shortage of competent school 
management and teaching staff justifies this flexibility) 

KEY CONSIDERATION #8: ABOLISHING PLAN TO SET UP SIXTH FORM   
ACADEMIES / COLLEGES 

We understand that plans are afoot to withdraw all the Sixth Form classes in 
place in most of the schools. All Sixth Form teachers in those schools will be 
transferred to a small number of specialized Sixth Form Academies / Colleges in 
major towns which will account for the enrolment of all Sixth Form students in 
each state. Effectively, once implemented, all full-fledged Mission Schools 
offering classes from Forms 1 to 6 will be “truncated’ into lesser schools confined 
to Forms 1 – 5 classes. The few selected to be Sixth Form Academies will lose all 
their Forms 1 – 5 classes. 

We view this as a non-salutary development as full-fledged Mission Schools will 
be reduced to a lesser form. They will lose the role model contribution of the 
Sixth Formers to their lower forms schoolmates, their invaluable contribution to 
the depth and maturity of student activities and performance.  

Sixth Form studies and interactions have been the most fulfilling aspect of school 
life for many of us. Many Sixth Formers who are a strong part of the ethos and 
esprit-de-corps of their alma mater, have gone on to do well in life. They treasure 
their allegiance to their alma mater and collectively they have enhanced the 
strength and quality of their alumni associations. These in turn translate into 
strong support and assistance for their alma mater. 

Conversely, a short 2-year attendance of a specialized Sixth Form Academy with 
invariably the vast majority of fellow students drawn from other schools will not 
produce a setting that gives the in-depth solidarity and esprit-de-corps found in 
a full- fledged school where the students have been together for a considerable 
length of years. These academies without the Forms 1 – 5 nurturing system will 
not be able to command much loyalty and affiliation from students who 
invariably have a transient mentality given their short 2 years exposure to the 
academies – most of them entering for the first time. 

Many Mission Schools have been producing quality Sixth Form education for 
decades and places are highly sought after. Removing Sixth Form from these 
schools would put a serious dent on the reputation, dignity and character of the 
schools. In the UK pre-university colleges and schools with Form 1 – Form 6 are 
thriving side by side and there are no reasons why they should not be so here. 

KEY CONSIDERATION #9: JOINT TEACHERS TRAINING FACILITY 

Given sufficient critical mass on the part of the Mission Schools in Malaysia 
(some 438 schools in total), there is a case to be made for the establishment of a 



distinct teachers training facility to meet the teaching requirements suitable for 
the education emphasis and approach sought to be emplaced in Mission Schools.  

The Government is requested to provide a substantive degree of funding for the 
institution as the Mission Schools cater to the educational needs of all Malaysian 
citizens. 

KEY CONSIDERATION #10: POLICIES THAT LEAD SCHOOLS TO THINK RATHER 
THAN BE PRESCRIPTIVE 

At the moment, we understand that most of the policies from the Ministry of 
Education are highly prescriptive, leaving very little room for school leaders to 
think for the best to achieve the policy objectives. We recommend that 
government policies should be written in a very broad based manner but with 
clear objectives. This will enable schools to think for themselves how best to 
achieve these objectives, thus creating a thinking culture in the school 
environment that is best suited for optimal outcomes. 

CONCLUSION 

We hope that the Minister of Education will give serious consideration to our 
suggestions seeking to empower and facilitate the Mission Schools in 
contributing significantly to our country’s educational efforts. This they had done 
and done well in the past in offering a high quality and cost-effective education 
model. There is every reason that Mission Schools can and will continue to be a 
bulwark of education in our country. 

Indeed Mission Schools products have benefitted considerably from the 
cosmopolitan and wider world perspectives of their school learning and 
integrate well in later life in interacting and operating within a regional / world 
setting. 

We fully endorse the entire scope of the Memorandum dated 26th July 2012 
(earlier mentioned in the PREAMBLE) submitted by The Federation of Councils 
of Christian Mission Schools Malaysia to the Deputy Prime Minister-cum-
Minister of Education. 

Please do not hesitate to contact me should you need to discuss or require 
elaboration. 

Yours faithfully, 

Dato’ Lee Tak Lum,  

President, FMSAAM 

30th November 2012 


